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Abstract

Over the past two decades, scholarly interest in family firms has increased significantly. However, most research has focused on developed
economies, leaving emerging markets underexplored despite family firms being the dominant organizational form in these regions. This
study aims to improve the understanding of family businesses in emerging markets by examining their theoretical foundations and the
evolution of research on them. We conducted a systematic review of 114 articles indexed in the Scopus database and performed a bibliometric
analysis using VOSviewer. Our study offers an overview of publication trends, influential authors, countries studied, theoretical foundations,
and key research themes. Additionally, we identified eight dominant research themes, emphasizing a focus on agency theory, institutional
theory, and socioemotional wealth (SEW). We conclude by highlighting significant research gaps and suggesting future directions to enhance
theoretical diversity and contextual understanding of family firms in emerging markets.
Keywords: Emerging markets, family firms, bibliometric analysis, thematic analysis
Introduction
Family businesses are a crucial part of the global economy (Eddleston et al., 2019; Eddleston et al., 2020). They serve as vital engines of
economic growth and job creation (Bjuggren et al., 2011; Araya-Castillo et al., 2021) and represent a significant share of small, medium, and
large enterprises worldwide (Dos Santos et al., 2020). Family firms account for 70% to 90% of global GDP and play an essential role in
wealth creation and socioeconomic development (Araya-Castillo et al., 2021). Since the 1980s, there has been a notable increase in academic
interest in family firms (Pieper, 2010).Despite this growth, the field lacks a unified theoretical framework (Alonso et al., 2019). Scholars
draw from multiple theoretical lenses to explain heterogeneity between family and non-family firms and within family firms themselves.
Prominent theories include Agency Theory (Jensen & Meckling, 1976; Ross, 1973), Socioemotional Wealth (SEW) Theory (Gémez-Mejia
et al., 2007; Berrone et al., 2012), Familiness Theory (Olson et al., 2003; Pearson et al., 2008; Fitzgerald et al., 2010), and Social Capital
Theory (Wu, 2008; Arregle et al., 2007; Danes et al., 2009).While these frameworks provide a solid foundation, Payne (2018) highlights the
need to broaden our theoretical perspectives and reassess their relevance across different contexts. This is especially important for emerging
markets, where institutional environments can vary significantly from those in developed economies and family firms often constitute the
predominant organisational form.Currently, research on family businesses is primarily focused on developed countries. This focus creates an
imbalance that limits our understanding of how various contextual factors—such as institutional voids, governance structures, ownership
concentration, and socio-cultural norms—affect the behaviour of family firms in emerging markets.
This paper offers a comprehensive overview of research on emerging market family firms (EMFFs). Through bibliometric and thematic
analyses, we trace the evolution of this field, identify dominant theoretical perspectives, and uncover major research clusters. We analyse
114 articles published in leading ABS journals over the past two decades using VOSviewer (Eck & Waltman, 2009). Our goal is not only to
describe the field quantitatively but also to synthesize its intellectual structure and propose directions for future research.
Literature Review
Several literature reviews have examined family firms, though most focus on specific themes rather than emerging markets as a distinct
context. Debellis et al. (2021) reviewed 134 articles on family firm internationalization and identified four evolutionary waves of research
linking family business studies with international business theory. Metsola et al. (2020) integrated variance- and process-based theorizing to
explain family firm internationalization pathways, highlighting economic and non-economic drivers. Tsang (2020) approached
internationalization through organisational learning theory, using Huber’s (1991) framework. Lahiri et al. (2020) adopted a tripod framework
to analyse the internationalization of small- and medium-sized family enterprises.
Other reviews have examined specific dimensions of family firms. Teixeira et al. (2020) focused on Asian contexts, exploring CEO
characteristics, performance, and behavioral differences between family and non-family firms. Cirillo et al. (2020) reviewed family firm
growth and proposed a framework linking family-level and firm-level antecedents. Sharma and Chua (2013) emphasized the importance of
institutional heterogeneity across Asian economies as fertile ground for research.
Additional reviews have addressed non-family managers (Hiebl & Li, 2020; Tabor et al., 2018), entrepreneurial orientation (Hernandez-
Linares & Lopez-Fernandez, 2018), and SEW and societal trends (Ratten et al., 2017). From an institutional perspective, Peng et al. (2018)
developed an institution-based view of family ownership, while Soleimanof et al. (2018) synthesized three decades of research linking family
firms and institutional environments.
Although these reviews provide valuable insights, they rarely integrate the broader body of work on family firms in emerging markets. Given
the centrality of family ownership in these economies, a comprehensive synthesis is needed.
Accordingly, this study combines bibliometric and thematic analyses to map the evolution of EMFF research. Bibliometric methods offer an
objective, data-driven overview of research trends (Feng et al., 2017), while thematic analysis enables deeper conceptual interpretation.
Together, these approaches allow us to identify dominant themes, theoretical foundations, and research gaps.
Methodology
To systematically examine EMFF research, we combined bibliometric and content analysis approaches (Zupic & Cater, 2015; Gaur & Kumar,
2018). Bibliometric methods reduce subjective bias through transparent and replicable procedures, while content analysis enables
interpretation of thematic patterns (Sassmannshausen & Volkmann, 2018).
Data Collection: Following Feng et al. (2017), Guo et al. (2019), and Liu et al. (2023), we applied a five-step process:

a. Develop search strategy

b. Conduct primary search

c.  Refine search results

d.  Perform descriptive analysis

e.  Conduct full bibliometric analysis
The Scopus database was selected due to its comprehensive coverage of peer-reviewed social science literature (Norris & Oppenheim, 2007).
Keywords included combinations of “family firm,” “family business,” “emerging market,” “emerging economy,” and “developing countries.”
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Searches were conducted within titles, abstracts, and keywords for the period 1960—September 2021. The initial search yielded 1,404
documents.
Screening Process:
Filtering steps were applied to ensure quality and relevance:
Subject area restricted to business, management, and accounting
Inclusion of full-length peer-reviewed journal articles only
English-language publications only
Exclusion of articles in press
After screening, 964 articles remained.
To enhance precision, we applied additional criteria:

a. Empirical or theoretical articles (excluding reviews)

b. Focus on family firms in emerging markets

c. Strategy or entrepreneurship orientation

d. Published in ABS-listed journals

e. Inclusion of Journal of Family Business Management
After full-text screening, 114 articles met all criteria.
Data Analysis: We used VOSviewer (version 1.6.12) to conduct co-occurrence analysis, citation analysis, and keyword clustering (Eck &
Waltman, 2009). Keyword thresholds were set at 4 occurrences, yielding 24 keywords and 6 primary clusters.
To complement bibliometric mapping, we conducted thematic content analysis following Braun and Clarke (2019). Each article was coded
based on author, year, journal, country studied, theory used, methodology, key findings, and future research directions (Vrontis et al., 2021).
This mixed-method approach enabled us to identify dominant theoretical perspectives, thematic clusters, and research evolution patterns in
EMFF scholarship.
Descriptive Analysis
Descriptive mapping of the literature provides insight into the evolution, concentration, and methodological orientation of emerging market
family firm (EMFF) research. We examine publication trends, methodological patterns, publication outlets, theoretical foundations, and
geographic coverage.
Publication Year
EMFF research is relatively recent. The first article in our dataset shown in Figure 2 appeared in 2006. Between 2006 and 2014, output
remained limited, accounting for only 27.19% of total publications. From 2015 onward, research activity accelerated substantially. Between
2015 and 2021, 72.81% of the reviewed articles were published, reflecting growing scholarly interest in family firms within emerging
economies. The upward trajectory parallels the increasing economic prominence of family firms in these markets. Although 2021 data are
partial (up to October), the trend suggests continued expansion of this research stream.
Paper Type and Methods Used
Of'the 114 reviewed articles, 94 (82%) are empirical and 20 (18%) are theoretical, as shown in Figure 3. The dominance of empirical research
indicates limited conceptual development and theory-building within EMFF studies. Stronger theoretical integration remains necessary to
advance the field.
Among empirical studies, quantitative methods overwhelmingly dominate (95%; n = 89). Only 3% employ qualitative approaches, and 2%
adopt mixed methods. This imbalance suggests that theory testing has received far greater attention than theory development. Greater use of
qualitative and mixed-method designs would enhance contextual understanding and theoretical refinement.
Figure 2 No of articles on year basis
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Research Fields and Publication Outlets

EMFF research is interdisciplinary. The largest share of publications appears in International Business journals (39%), followed by
Entrepreneurship and Strategy (30%). The remainder spans General Management, Ethics and Social Responsibility (11%), Finance (13%),
Strategy (4%), and related fields.The most frequent publication outlets includes, Asia Pacific Journal of Management (13 articles), Journal
of Business Research (9 articles), Journal of Family Business Management (5 articles), Emerging Markets Review (5 articles), and
International Journal of Entrepreneurial Behaviour and Research (5 articles)

Additional contributions appear in leading journals such as Strategic Management Journal, Journal of International Business Studies,
Organization Science, and Journal of Corporate Finance.

The diversity of outlets confirms that EMFF research intersects multiple scholarly domains. The full list of 114 journals and the number of
articles from each that were used in our analysis are shown in Table 1.

Citation Analysis

Citation analysis indicates concentration of influence. The ten most cited articles account for 41% of total citations within the dataset as
shown in Table 2. Highly cited works include Chu (2009), Bhaumik et al. (2010), Chung and Luo (2013), Acquaah (2012), Luo and Chung
(2013), and Banalieva et al. (2015).

These influential contributions span international business, strategy, governance, and finance, demonstrating the cross-disciplinary nature of
EMEFF research.

Table 1 List of journals included in our study

Research field

Journal

No. of articles

International Business

Asia Pacific Journal of Management

13

General Management, Ethics, Gender and
Social Responsibility

Journal of Business Research

9

Entrepreneurship

Journal of Family Business Management

International Business

Emerging Markets Review

Entrepreneurship

International Journal of Entrepreneurial Behaviour and Research

Entrepreneurship

Journal of Family Business Strategy

Finance Corporate Governance: An International Review
Finance Research in International Business and Finance
Finance Journal of Corporate Finance

International Business

Journal of World Business

Entrepreneurship

Entrepreneurship, Theory and Practice

International Business

Management International Review

International Business

Asian Business and Management

Entrepreneurship

Small Business Economics

Entrepreneurship

Journal of Entrepreneurship in Emerging Economies

Strategy

Strategic Management Journal

Entrepreneurship

Family Business Review

Entrepreneurship

International Journal of Entrepreneurship and Small Business

International Business

International Business Review

International Business

Review of International Business and Strategy

International Business

Journal of Asia Business Studies

International Business

Cross Cultural and Strategic Management

Strategy

Global Strategy Journal

Entrepreneurship

Journal of Small Business and Enterprise Development

Entrepreneurship

Strategic Entrepreneurship Journal

Finance

Corporate Governance

International Business

Journal of International Business Studies

International Business

Latin American Business Review

Entrepreneurship

Entrepreneurship Research Journal

International Business

Journal of International Management

International Business

Journal of East European Management Studies

General Management, Ethics, Gender and Social
Responsibility

Journal of Management Studies
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International Business Competitiveness Review 1
General Management, Ethics, Gender and Social | Journal of Management 1
Responsibility

Entrepreneurship International Small Business Journal: Researching Entrepreneurship 1
International Business Journal for International Business and Entrepreneurship Development 1
Operations Research & Management Science Group Decision and Negotiation 1
Entrepreneurship Journal of Entrepreneurship 1
Finance Journal of Financial Economics 1
International Business Management and Organization Review 1
Organization Studies Organization Science 1
General Management, Ethics, Gender and Social | Journal of Management and Organization 1
Responsibility

General Management, Ethics, Gender and Social | European Management Journal 1
Responsibility

International Business International Journal of Cross-Cultural Management 1
Economics International Review of Economics & Finance 1
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Table 2 Citation counts as on 28 Sep 2021 (top 6 only)

Authors Citation counts Journal

Chu (2009) 236 Small Business Economics

Bhaumik et al. (2010) 220 Journal of International Business Studies
Chung and Luo (2013) 207 Strategic Management Journal

Acquaah (2012) 199 Strategic Management Journal

Luo and Chung (2013) 182 Organization Science

Banalieva et al. (2015) 174 Strategic Management Journal

Theoretical Foundations
Agency theory is the most frequently applied framework (28%; n = 39), followed by institutional theory (19%; n = 26), socioemotional
wealth (SEW) theory (10%; n = 14), resource-based view (7%), stewardship theory (6%), and social capital theory (6%). Other theories, such
as behavioural agency theory, social identity theory, contingency theory, and corporate governance theory, appear less frequently. Nineteen
articles adopt no explicit theoretical framework.
The dominance of agency and institutional perspectives emphasises ownership structure, governance, and contextual influences. However,
the limited diversification of theoretical lenses suggests opportunities for conceptual expansion. Figure 4 shows the details.
Countries studied
Research is geographically concentrated. India (n = 19), China (n = 18), and Taiwan (n = 14) dominate empirical studies. Turkey, Ghana, and
Colombia receive moderate attention, while many emerging economies are represented only once. Figure 5 shows the details.
This concentration limits generalizability. Institutional, cultural, and governance heterogeneity across emerging markets warrants broader
geographic coverage and cross-country comparisons.
Figure 4 Theory used in percentage of total 114 articles
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Figure 5 Studied populations by empirical studies
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Thematic Content Analysis

As mentioned before, based on the VOS viewer output, there are 6 clusters (Figure 6), but there are 2 clusters that need to be further segregated
into two sub-clusters: Internationalization and Innovation, and Institutional theory and Agency theory. Therefore, we sorted the identified
themes into total 8 clusters and they were given names according to the themes researched, such as (i) family firms and social capital, (ii)
family firms and firm performance, (iii) family firms and socioemotional wealth, (iv) family firms and internationalization, (v) family firms
and R&D investments or innovations (vi) family firms and corporate governance, (vii) family firms and institutional theory, and (viii) family
firms and agency theory.

Instead of giving a thorough analysis of every publication, as Christofi et al. (2012) and Hao et al. (2021) did, we concentrated on the
most important discoveries. The study themes were determined by using the articles that fell under each theme and the relative importance
of each theme within our consideration set. It should be mentioned that several publications looked into more than one issue and were
therefore categorized under various themes. Consequently, research themes were weighted using modified citations. For instance, the adjusted
citation for each topic would be 0.5 if an article was featured in two.
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Figure 6 Co-occurrence network of keywords
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Family Firms and Social Capital

Research in this cluster highlights the strategic role of networks and relational assets. Singal and Singal (2011) argue that long-term
orientation and access to unique forms of capital enable Indian family firms to outperform state-owned and multinational firms. Acquaah
(2012) demonstrates that political and community ties enhance performance in Ghana, particularly for family firms.

Danso et al. (2016) show that risk-taking propensity improves performance when complemented by strong network ties. Su and Carney
(2013) link social capital to intellectual capital development in Chinese family enterprises. Tasavori et al. (2018) and Rodriguez-Aceves et
al. (2018) highlight the importance of Familiness and participative governance capabilities for international performance. Wu et al. (2020)
further connect succession intentions to cognitive social capital dimensions. Overall, social capital emerges as a key competitive asset in
institutionally constrained environments.

Family Firms and Socioemotional Wealth (SEW)

SEW explains non-economic motivations influencing strategic decisions. Evidence shows SEW considerations shape R&D investments,
entry modes, acquisition timing, and internationalization patterns (Fuad et al., 2021; Luo et al., 2021; Debellis et al., 2021; Wei et al., 2020;
Ray et al., 2018; Kao et al., 2013).Family-controlled firms often prioritise long-term value preservation, influencing preferences for joint
ventures under uncertainty (Kao et al., 2013) and acquisition timing (Fuad et al., 2021). Ownership structures, founder presence, and
pyramidal control mechanisms moderate these effects (Luo et al., 2021). SEW provides strong explanatory power but remains concentrated
in internationalisation and innovation contexts.

Family Firms and Firm Performance

Firm performance is the most dominant theme. Findings are mixed but generally suggest positive effects of family ownership under certain
conditions (Amit et al., 2015; Wang and Shailer, 2017; Chu, 2009). Moderating factors include institutional trust (Jaskiewicz et al., 2021),
gender diversity (Sarkar and Selarka, 2021), board monitoring (Chen and Nowland, 2010), entrepreneurial orientation (Adomako et al.,
2016), and reform pace (Banalieva et al., 2015).

Ownership concentration often enhances performance, but excessive control mechanisms may harm outcomes (Zhou et al., 2013). The
performance implications of family involvement remain contingent on governance quality and institutional context.

Family Firms and Internationalization

This cluster examines outward FDI, entry modes, and export behavior. Determinants include international experience (Kuo et al., 2012),
environmental uncertainty (Kao et al., 2013), internal social capital (Tasavori et al., 2018), and foreign institutional ownership (Mondal et
al., 2021).Family firms may exhibit cautious internationalization due to SEW preservation (Ray et al., 2018), yet founder-led firms sometimes
internationalize more aggressively (Wei et al., 2020). Entry mode preferences vary depending on uncertainty and destination characteristics
(Rienda et al., 2019). The literature reveals conflicting findings, suggesting the need for more nuanced models.

Family Firms and R&D/Innovations

Studies show mixed evidence regarding innovation intensity. Family firms often invest less in R&D but generate efficient innovation outputs
(Lodh etal.,2014). Liu et al. (2017) find negative associations between family ownership and R&D intensity, whereas Xiaoti (2018) identifies
positive R&D output under strong governance conditions. Environmental turbulence moderates these relationships (Yang et al., 2019).
Ownership-control divergence and group affiliation further influence innovation behavior (Min, 2021; Luo et al., 2021).

Family Firms and Institutional Theory

Institutional theory explains cross-country performance differences and strategic heterogeneity. Institutional trust narrows performance gaps
between ownership and management involvement (Jaskiewicz et al., 2021). Institutional development enhances profitability, particularly for family firms
(Dau et al., 2020). Reform scope and pace influence firm performance differently (Banalieva et al., 2015). Foreign institutional investors shape
internationalization strategies (RL and Mishra, 2021). Institutional context consistently moderates governance and strategic decisions.
Family Firms and Agency Theory

Agency theory remains central in explaining ownership concentration, control mechanisms, and minority shareholder conflicts. Ownership
structure affects internationalization and innovation risk-taking (Ray et al., 2018; Xiaoti, 2018). Founder-led firms often outperform due to
incentive alignment (Chow, 2021). However, control-enhancing mechanisms may reduce performance (Zhou et al., 2013). Governance
practices mitigate agency conflicts (del Carmen Briano-Turrent & Poletti-Hughes, 2017).

Family Firms and Corporate Governance

Corporate governance mechanisms like board size, independence, ownership concentration, and foreign ownership, strongly influence
performance and internationalization (Ciftci et al., 2019; Saidat et al., 2019; Shanmugasundaram, 2020). Political connections and
governance quality exhibit substitutive effects in China (Gao et al., 2019). Larger boards and foreign ownership often enhance performance,
while excessive ownership concentration may produce mixed outcomes.
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Research Gaps and Direction for Future Research
Research is heavily concentrated in agency and institutional theory. Greater integration of stewardship theory, behavioural theory, socio-
cognitive perspectives, and family systems theory is needed. Quantitative dominance limits contextual depth. More qualitative, longitudinal,
and mixed-method studies are necessary to capture dynamic family processes. Research remains concentrated in India, China, and Taiwan.
Comparative and multi-country studies across underexplored regions are required. Future studies should examine feedback loops and
bidirectional relationships between governance, performance, and institutional context. Succession, intra-family conflict, identity, and
emotional dynamics remain underexplored in emerging market settings. Details are shown in Table 3 below.
Table 3 Future research directions for identified research themes

Research Themes

Directions for Future Research

Family Firms and Social
Capital

What effects does the social capital theory's cognitive dimension have on successor intention to take over family-
owned businesses and other family members' perceptions of succession?

What impact does the potential capabilities of family firms have on the performance of firms in emerging markets, apart
from internal social capital?

From the perspective of social capital, how do patterns differ in multigenerational family firms in different contexts of
emerging markets?

How does family firm social capital aid in the management of international expansion modes such as IJVs?

How can we better understand behavioral decisions in family businesses by combining cognitive and social psychology
with strategic management theory?

Family Firms and Firm
Performance

Examine the indirect effects of various forms of ownership on firm performance, as well as differential strategic initiatives
among the various categories of ownership.

What are the advantages and disadvantages of using market-based (objective) performance measures?

What are the additional issues that need to be investigated to explain why accounting performance may differ in different
contexts?

Family Firms and

Socioemotional Wealth

What are the various aspects of heterogeneity within family businesses as a result of the multidimensional SEW construct?

How can the founder's SEW preferences influence family firm behaviour when it comes to international expansion?

Given that generation in charge has been shown to influence relationships between goals, behaviour, and outcome, how
might the relationships between SEW and family commitment be affected by which generation of family firm owners is
in charge of the firm?

How does distinguishing between focused and broad SEW forms, as well as the various implications for strategic
decisions such as R&D expenditure and international expansion, help advance the SEW literature?

How do SEW-shaped strategies affect other corresponding organizational forms, such as strategic alliances, joint ventures,
and wholly owned subsidiaries?

Family Firms and

Internationalization

What role do nonfamily members play in international acquisition entry timing decisions and other modes of
diversification such as strategic alliances?

Does family businesses' inclination to engage in 1JVs depend on the generation of family control in the company?

How can the moderating effect of FDI modes (greenfield, joint venture, and acquisitions) in emerging market family firms
be investigated?

What other factors contribute to the heterogeneity of family businesses? For example, the networks and knowledge
resources of family members; the makeup of management teams; the experiences and goals of managers and owners;
family size; dynamics within the family; intergenerational concerns; and succession? How do these factors affect the
internationalization of family businesses in emerging economies?

In the relationship between family control and internationalization, in what circumstances do family-controlled firms act
more aggressively or, conversely, more conservatively?

Will we see similar behavioral duality brought about by family control in other internationalization decisions, aside from
international diversification and entry mode selection?

How can qualitative research be used to gain a more complete understanding of the internationalization-performance
relationship by taking into account contingency factors such as FDI motives, industry structures, order of entry, and
product diversification?

How could resource-based, industry-based, and institutional-based factors be investigated in relation to outward FDI
(OFDI) by emerging market family firms using case studies and a qualitative approach?

Family Firms and R&D
Investments or Innovations

How do the different types of R&D activities (exploitative and explanatory R&D investments) help us understand the
differences between lone-founder and family-controlled firms?

What are the effects of the type of owners and the properties of the family ownership structure on the output of innovation?

Which types of innovations are effective in increasing the internationalization of family businesses, and how does this
affect performance?

Institutional Theory

Family Firms and | What governance mechanisms (other than the board) might help overcome the motivational gap that prevents family
Corporate Governance businesses from engaging in NVs?
How does generational succession impact IJV governance?
What effect do firm governance variables like "professionalization" have on the relationship between family commitment
and firm performance?
Whether a firm's high responsiveness to environmental uncertainty (better sensing capabilities or an overemphasis on
socioemotional objectives) is beneficial or detrimental to its performance?
How could the diversity of family relationships within family firms, such as husband-wife relationships,
multigenerational relationships, and sibling relationships, contribute to new insights in the family business field in terms
of management strategies, ownership structure, decision-making processes, and financial outcomes?
Family Firms and | How could the role of political and family ties be used in emerging market family businesses?

How can the potential moderating role of institutions be investigated in the context of emerging market family businesses
and their entry mode?

How do controlling owners interact with institutional investors, and how do these interactions influence strategic decisions
and, ultimately, business performance?

How should the dynamic nature of emerging markets be accounted for in family businesses?
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Considering the many phases of institutional development, how do emerging markets changed since the beginning of
reforms and how did these phases impact business performance?

How do different dimensions of institutional settings, such as national cultures, influence the governance dynamics in
family businesses?

How do family characteristics such as succession relationships, entrepreneurial skills, family involvement level, and
shared business experiences influence the institutionalization and adaptive capability development processes?

What effect does organizational factors such as governance system, leadership style, strategic orientations, and aspects of
organizational culture have on the institutionalization processes in family businesses?

Family Firms and Agency | What are the governance dimensions of family heterogeneity and their potential impact on entrepreneurial strategies,
Theory according to agency theory and behavioral agency theory?

What effect might family conflicts, such as sibling rivalry and power conflicts among family members, have on firm
performance?

When there are different large shareholder identities and/or different levels of control contestability, how does having a
family CEO affect the relationship between having a family CEO and firm performance, both quantitatively and
qualitatively?

When examining the effects of family control, how do you distinguish between the roles of controlling and other family
member ownership, because conflicts between family members may lead to new types of agency conflict in the firm?
How can we investigate the nature of agency conflicts and their implications in various institutional settings?

Limitations

This study is not free from limitations. still has some limitations. Initially, the review covered the corpus of knowledge from a variety of
scholarly perspectives, however insights regarding the significance of those viewpoints for real-world applications is not covered here. Next,
the data article approach could have inadvertently missed few papers despite having looked over 114 papers from different reputed journals
Both the questions selected and the analysis-synthesis methodology employed in this investigation are not exhaustive. Stated limitations
could be addressed by researchers in future works. The conceptual foundation of the results reported in this study, according to researchers,
has not changed. Future family firm research in emerging economies can appoint novel approaches as family enterprises' prominence and
influence increase. It is anticipated that this document will naturally function as a resource in this regard.

Conclusion

This study provides a comprehensive bibliometric and thematic review of emerging market family firm research. Analysing 114 articles, we
identify dominant theoretical frameworks, methodological trends, and eight thematic clusters shaping the field. While research has expanded
significantly since 2015, theoretical concentration, methodological homogeneity, and geographic clustering persist. Addressing these
limitations will enhance conceptual richness and contextual understanding of family firms operating in emerging markets. By integrating
bibliometric mapping with thematic synthesis, this review establishes a foundation for advancing research on family businesses in emerging
economies.
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