MSW MANAGEMENT -Multidisciplinary, Scientific Work and Management Journal ’\f
ISSN: 1053-7899 M& |
Vol. 36 Issue 1s, 2026, Pages: 1764-1769 ELSEVIER

Digital Collaboration Platforms and Their Influence on Team Engagement in Hybrid IT Workplaces

Kotagiri Uma Rani, T.Venkata Gopala Sastry”
Department of Commerce and Business Management, Chaitanya (Deemed to be University), Himayath nagar (V), Moinabad (M), Ranga
Reddy (D), Telangana (S), India
“Corresponding author
tvgshastry@gmail.com
Abstract
The rapid adoption of digital technologies has transformed communication and collaboration practices within modern organizations,
particularly in the Information Technology (IT) industry. Digital collaboration tools such as Microsoft Teams, Slack, Zoom, and Google
Workspace have become essential for facilitating teamwork, knowledge sharing, and coordination in remote and hybrid work environments.
This study investigates the influence of digital collaboration tools on team dynamics and employee engagement among employees working in
IT organizations. Data were collected from 150 IT professionals using a structured questionnaire and analyzed using descriptive statistics,
reliability analysis, correlation analysis, and regression and structural equation modeling (SEM). The results indicated that employees reported
high usage of digital collaboration platforms (Mean = 4.12), which positively influenced communication efficiency and team coordination.
Reliability analysis confirmed strong internal consistency among the measurement constructs (Cronbach’s a ranging from 0.79 to 0.87).
Correlation analysis revealed significant positive relationships between digital collaboration tools and team dynamics (r = 0.61, p <0.01), as
well as between digital collaboration tools and employee engagement (r = 0.58, p < 0.01). Regression analysis further confirmed that digital
collaboration tools significantly influence team dynamics ( = 0.52, p < 0.001) and employee engagement (f = 0.47, p <0.001). SEM results
also demonstrated that team dynamics significantly contribute to employee engagement (f = 0.58, p < 0.001). These findings highlight the
critical role of collaboration technologies in improving teamwork and employee engagement in technology-driven workplaces. The study
provides important insights for organizations seeking to leverage digital collaboration platforms to enhance workplace communication,
teamwork, and overall organizational performance.
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1.0 Introduction
The rapid digital transformation of workplaces has significantly reshaped how employees communicate, collaborate, and perform their tasks,
particularly in knowledge-intensive sectors such as the Information Technology (IT) industry. Advances in digital technologies have enabled
organizations to adopt various collaboration platforms that facilitate real-time communication, information sharing, and coordinated teamwork
across geographically dispersed locations. Digital collaboration tools such as Microsoft Teams, Slack, Zoom, Google Workspace, and project
management platforms like Jira and Trello have become essential components of modern organizational infrastructure. These tools enable
teams to maintain productivity, streamline workflows, and ensure continuous communication in increasingly remote and hybrid work
environments (Leonardi, 2021).
Digital collaboration technologies have played a particularly important role in enabling flexible work arrangements and distributed teamwork.
The widespread adoption of hybrid and remote work models has accelerated the reliance on digital platforms to maintain coordination and
collaboration among employees. Studies suggest that digital collaboration tools can enhance communication efficiency, support knowledge
sharing, and promote collective problem-solving within teams (Olson & Olson, 2014). In the IT sector, where projects often require continuous
coordination among multidisciplinary teams, such technologies help maintain workflow continuity and facilitate real-time decision-making
processes. Effective team dynamics are critical for organizational success, particularly in industries where innovation and collaborative
problem-solving are essential. Team dynamics refer to the patterns of interaction, communication, trust, and cooperation among team members
that influence overall team performance. Digital collaboration tools have the potential to strengthen these dynamics by enabling seamless
communication, improving transparency, and supporting collaborative work processes (Gibson & Gibbs, 2006). When used effectively, these
platforms can foster stronger interpersonal connections among employees, enhance team engagement, and create an environment conducive to
knowledge exchange and innovation.However, the increasing reliance on digital collaboration technologies also presents new challenges for
organizations and employees. Overdependence on digital communication can sometimes lead to information overload, digital fatigue, and
reduced interpersonal interaction among team members (Waizenegger et al., 2020). Furthermore, virtual collaboration may affect trust-building,
social bonding, and informal communication, which are traditionally important elements of effective teamwork. These challenges highlight the
need to understand how digital collaboration tools influence team dynamics and employee engagement in contemporary workplaces.
Employee engagement is another critical factor that determines organizational productivity and employee satisfaction. Engaged employees
demonstrate higher levels of commitment, motivation, and participation in organizational activities. Research suggests that collaborative
technologies can improve employee engagement by providing opportunities for participation, knowledge exchange, and interactive
communication within teams (Schaufeli, 2013). In technology-driven environments such as the IT industry, digital collaboration tools may
therefore play a crucial role in shaping employees’ work experiences and engagement levels.
Despite the widespread adoption of collaboration technologies in modern organizations, empirical research examining their behavioral impact
on team dynamics and engagement remains limited. Most existing studies focus primarily on productivity improvements or technological
efficiency rather than the interpersonal and psychological aspects of collaboration within digital workplaces. Understanding how digital
collaboration platforms influence teamwork and employee engagement is therefore essential for organizations seeking to create effective and
supportive work environments. Against this background, the present study aims to investigate the role of digital collaboration tools in shaping
team dynamics and employee engagement in the IT industry. By examining the interaction between digital communication technologies and
team behavior, this research seeks to provide insights into how organizations can effectively leverage collaboration platforms to enhance
teamwork, strengthen employee engagement, and improve overall organizational performance.
2.0 Materials and Methods
2.1 Research Design
The present study adopted a descriptive and analytical research design to investigate the role of digital collaboration tools in influencing
team dynamics and employee engagement within the IT industry. A mixed-methods approach was employed, integrating quantitative and
qualitative techniques to obtain a comprehensive understanding of employees’ experiences with digital collaboration technologies. Mixed-
method research designs are widely used in organizational behavior studies because they allow researchers to combine statistical analysis with
contextual insights from participant experiences (Creswell & Creswell, 2018).
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2.2 Study Population
The study population consisted of employees working in Information Technology (IT) organizations that have adopted digital collaboration
tools for communication and teamwork. These tools include platforms such as Microsoft Teams, Slack, Zoom, Google Workspace, and project
management applications such as Jira and Trello. Employees working in software development, project management, technical support, and
administrative roles were considered eligible participants, as collaboration technologies are frequently used across these functions in IT
organizations (Leonardi, 2021).
2.3 Sampling Technique and Sample Size: A stratified random sampling technique was used to ensure adequate representation of
employees from different departments, experience levels, and organizational positions. Stratified sampling improves the representativeness of
samples by dividing the population into subgroups and selecting participants proportionally from each group (Sekaran & Bougie, 2016). The
sample included employees from multiple IT organizations operating in India. The final sample size was determined based on the availability
and willingness of respondents to participate in the study.
2.4 Data Collection Instruments: Primary data were collected using a structured questionnaire designed to measure employees’ perceptions
of digital collaboration tools, team dynamics, and engagement levels. The questionnaire consisted of two main sections. The first section
collected demographic information such as age, gender, department, and work experience. The second section included statements related to
digital collaboration tools, communication efficiency, teamwork, knowledge sharing, and employee engagement.
The questionnaire utilized a five-point Likert scale ranging from 1 (Strongly Disagree) to 5 (Strongly Agree). Likert-scale measurements are
widely used in social science research to quantify attitudes, perceptions, and behavioral responses (Likert, 1932). Items related to employee
engagement were adapted from established engagement frameworks proposed in previous organizational behavior research (Schaufeli, 2013).
2.5 Data Collection Procedure: Data were collected through an online survey administered using digital platforms such as Google Forms and
SurveyMonkey. The online survey method was chosen due to its efficiency in reaching geographically dispersed respondents and its suitability
for technology-oriented employee populations. Participants were informed about the purpose of the study and assured that their responses
would remain confidential and used solely for academic research purposes. Participation in the survey was voluntary.
In addition to the quantitative survey, semi-structured interviews were conducted with selected participants to gain deeper insights into how
digital collaboration tools influence team communication, coordination, and engagement. Qualitative data provided contextual understanding
that complemented the statistical findings.
2.6 Variables of the Study: In the present study, digital collaboration tools were treated as the independent variable, while team dynamics
and employee engagement were considered the dependent variables. Team dynamics include aspects such as communication effectiveness,
collaboration efficiency, trust among team members, and coordination of tasks within teams. Employee engagement reflects the level of
employee involvement, enthusiasm, and commitment toward work and organizational goals (Kahn, 1990; Schaufeli, 2013).
2.7 Data Analysis: The collected data were analyzed using statistical software such as SPSS. Descriptive statistics were used to summarize
demographic characteristics and overall response patterns. Correlation analysis was conducted to examine the relationship between digital
collaboration tools and team dynamics. Regression analysis was used to determine the extent to which collaboration technologies influence
employee engagement.
Additionally, qualitative interview responses were analyzed using thematic analysis, which involves identifying recurring patterns and themes
within participant responses (Braun & Clarke, 2006). This approach helped interpret employees’ experiences with digital collaboration
technologies and provided deeper insights into their influence on teamwork and engagement.
3.0 Results
3.1 Demographic Profile of Respondents
The demographic characteristics of the respondents were analyzed to understand the composition of the study sample and to provide context
for interpreting the results. Demographic analysis is important in behavioral and organizational research because variables such as age, gender,
work experience, and department may influence employee perceptions of workplace technologies and engagement levels (Sekaran & Bougie,
2016). In the present study, demographic variables included gender, age group, work experience, department, and frequency of usage of digital
collaboration tools.
3.1.1 Gender Distribution: The gender distribution of respondents is presented in Table 1. The results show that a majority of respondents
were male employees, while female employees constituted a significant proportion of the sample. This distribution reflects the typical gender
composition observed in many IT organizations.

Table 1 Gender Distribution of Respondents

Gender | Frequency | Percentage
Male 92 61.3
Female | 58 38.7
Total 150 100

3.1.2 Age Distribution: The age profile of respondents is shown in Table 2. The majority of respondents belonged to the age group of 26-35
years, which represents the most active workforce segment in the IT industry. Younger employees often show higher adoption of digital
collaboration technologies due to their familiarity with digital environments.

Table 2 Age Distribution of Respondents

Age Group | Frequency | Percentage
21-25 32 21.3
26-30 56 373
31-35 38 25.3
Above 35 24 16.1
Total 150 100

3.1.3 Work Experience of Respondents:

Work experience is an important factor influencing employee adaptation to digital collaboration technologies. The distribution of respondents
based on their work experience is presented in Table 3The rapid adoption of digital technologies has transformed communication and
collaboration practices within modern organizations, particularly in the Information Technology (IT) industry. Digital collaboration tools such
as Microsoft Teams, Slack, Zoom, and Google Workspace have become essential for facilitating teamwork, knowledge sharing, and
coordination in remote and hybrid work environments. This study investigates the influence of digital collaboration tools on team dynamics
and employee engagement among employees working in IT organizations. Data were collected from 150 IT professionals using a structured
questionnaire and analyzed using descriptive statistics, reliability analysis, correlation analysis, and regression and structural equation modeling
(SEM). The results indicated that employees reported high usage of digital collaboration platforms (Mean = 4.12), which positively influenced
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communication efficiency and team coordination. Reliability analysis confirmed strong internal consistency among the measurement constructs
(Cronbach’s a ranging from 0.79 to 0.87). Correlation analysis revealed significant positive relationships between digital collaboration tools
and team dynamics (r=0.61, p <0.01), as well as between digital collaboration tools and employee engagement (r=0.58, p < 0.01). Regression
analysis further confirmed that digital collaboration tools significantly influence team dynamics (f =0.52, p <0.001) and employee engagement
(B =0.47, p < 0.001). SEM results also demonstrated that team dynamics significantly contribute to employee engagement ( = 0.58, p <
0.001). These findings highlight the critical role of collaboration technologies in improving teamwork and employee engagement in technology-
driven workplaces. The study provides important insights for organizations seeking to leverage digital collaboration platforms to enhance
workplace communication, teamwork, and overall organizational performance.

Table 3 Work Experience of Respondents
Work Experience | Frequency | Percentage
Less than 2 years 28 18.7
2-5 years 62 41.3
6—-10 years 40 26.7
More than 10 years | 20 13.3
Total 150 100

3.1.4 Department-wise Distribution
Respondents from different departments participated in the study to ensure representation of diverse job roles within IT organizations. The
distribution of respondents by department is presented in Table 4.

Table 4 Department-wise Distribution of Respondents

Department Frequency | Percentage
Software Development | 60 40
Project Management 32 213
Technical Support 30 20
Administration 28 18.7
Total 150 100

3.1.5 Usage Frequency of Digital Collaboration Tools
The frequency with which respondents use digital collaboration tools was also examined. These tools play a central role in enabling
communication and coordination in modern IT workplaces.

Table 5 Frequency of Digital Collaboration Tool Usage

Usage Frequency Frequency | Percentage
Daily 88 58.7
Several times a week | 40 26.7
Occasionally 15 10
Rarely 7 4.6
Total 150 100

3.1.6 Interpretation
The demographic analysis indicates that the majority of respondents belong to the young and mid-career workforce, which is characteristic
of the IT sector. Most employees reported frequent usage of digital collaboration tools, highlighting the importance of these platforms in
modern organizational communication and teamwork. The diversity of respondents across departments and experience levels enhances the
reliability of the study and supports further analysis of the relationship between collaboration technologies, team dynamics, and employee
engagement.
3.2 Descriptive Statistics of Study Variables
Descriptive statistics were used to summarize the central tendency and variability of the key variables included in the study. Descriptive
statistical analysis is widely used in social science and organizational behavior research to provide an overview of data distribution and
respondent perceptions before conducting advanced inferential analysis (Hair et al., 2019). In the present study, descriptive statistics were
calculated for the variables related to digital collaboration tools, team dynamics, and employee engagement. The statistical measures included
mean and standard deviation.
The mean value indicates the average response of participants toward each variable, while the standard deviation reflects the degree of variation
in responses among participants (Field, 2018). Higher mean scores indicate stronger agreement among respondents regarding the positive
impact of digital collaboration technologies on teamwork and engagement.

Table 6 Descriptive Statistics of Study Variables

Variable Number of Items | Mean | Standard Deviation
Digital Collaboration Tools Usage | 5 4.12 0.68
Communication Efficiency 4 3.98 0.72
Team Coordination 4 3.91 0.75
Knowledge Sharing 3 3.86 0.70
Team Dynamics 4 3.94 0.73
Employee Engagement 5 3.88 0.76

3.2.1 Interpretation of Descriptive Results

The results presented in Table 6 indicate that respondents reported a relatively high level of usage of digital collaboration tools, with a mean
score of 4.12, suggesting that these technologies are widely integrated into daily work activities in the IT sector. Communication efficiency
also recorded a high mean value (3.98), indicating that collaboration platforms facilitate effective information exchange among team members.
Similarly, the mean values for team coordination (3.91) and knowledge sharing (3.86) suggest that digital collaboration tools contribute
positively to collaborative work processes. These technologies enable employees to share information, coordinate tasks, and collaborate on
projects regardless of geographical location.

The results also indicate moderate to high levels of team dynamics (3.94) and employee engagement (3.88) among respondents. This finding
suggests that the effective use of collaboration platforms may enhance teamwork, improve employee participation in organizational activities,
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and foster stronger engagement within teams. Previous studies have similarly reported that digital collaboration technologies play a crucial
role in supporting communication, cooperation, and engagement in modern workplaces (Leonardi, 2021; Schaufeli, 2013).

The descriptive statistics indicate that digital collaboration tools are perceived positively by employees and contribute to improved team
interactions and engagement levels in the IT industry.
3.3 Reliability Analysis
Reliability analysis was conducted to evaluate the internal consistency of the measurement scales used in the questionnaire. Reliability refers
to the degree to which a set of measurement items consistently measures the same construct. In social science and organizational research,
Cronbach’s alpha coefficient is commonly used to assess the reliability of survey instruments (Cronbach, 1951). A Cronbach’s alpha value
greater than 0.70 is generally considered acceptable, indicating good internal consistency among the items used to measure a construct (Hair
et al., 2019).
In the present study, reliability analysis was performed for the constructs related to digital collaboration tools, team dynamics, and employee
engagement. The results of the reliability analysis are presented in Table 7.

Table 7 Reliability Analysis of Study Variables

Variable Number of Items | Cronbach’s Alpha
Digital Collaboration Tools Usage | 5 0.84
Communication Efficiency 4 0.81
Team Coordination 4 0.83
Knowledge Sharing 3 0.79
Team Dynamics 4 0.85
Employee Engagement 5 0.87

3.3.1 Interpretation of Reliability Results
The results presented in Table 7 indicate that all constructs used in the study demonstrated acceptable levels of internal consistency. The
Cronbach’s alpha values ranged from 0.79 to 0.87, which exceed the recommended threshold value of 0.70. This indicates that the measurement
items used to assess digital collaboration tools, team dynamics, and employee engagement are reliable and suitable for further statistical
analysis.
Among the constructs, employee engagement recorded the highest reliability value (o = 0.87), suggesting strong internal consistency among
the items measuring employee involvement and commitment to work activities. Similarly, the constructs related to team dynamics (o = 0.85)
and digital collaboration tools usage (o = 0.84) also showed high reliability, indicating that respondents consistently evaluated the influence
of collaboration technologies on teamwork and communication processes.
The reliability results confirm that the questionnaire items effectively measure the intended constructs and can therefore be used for further
analysis, including correlation and regression analysis to examine the relationships between digital collaboration tools, team dynamics, and
employee engagement.
3.4 Correlation Analysis
Correlation analysis was conducted to examine the strength and direction of the relationship between digital collaboration tools, team dynamics,
and employee engagement. Correlation analysis helps determine whether two variables move together and to what extent they are associated
with each other (Hair et al., 2019). In this study, Pearson’s correlation coefficient (r) was used to measure the linear relationships among the
study variables.
The correlation coefficient ranges from —1 to +1, where positive values indicate a positive relationship between variables and negative values
indicate an inverse relationship. Values closer to +1 represent a strong positive relationship, whereas values close to 0 indicate weak or no
relationship between variables (Field, 2018). The results of the correlation analysis are presented in Table 8.

Table 8 Correlation Matrix of Study Variables

Variables Digital Collaboration Tools | Team Dynamics | Employee Engagement
Digital Collaboration Tools | 1 --- ---

Team Dynamics 0.61** 1 -

Employee Engagement 0.58** 0.65%* 1

Note: p <0.01
3.4.1 Interpretation of Correlation Results
The correlation results indicate a significant positive relationship between digital collaboration tools and team dynamics (r = 0.61, p <
0.01). This finding suggests that the increased use of digital collaboration platforms enhances communication, coordination, and interaction
among team members in IT organizations.
Similarly, a positive correlation was observed between digital collaboration tools and employee engagement (r = 0.58, p < 0.01). This
indicates that employees who frequently use collaboration technologies tend to show higher levels of participation, involvement, and
enthusiasm toward their work.
The results also show a strong positive relationship between team dynamics and employee engagement (r = 0.65, p < 0.01). This suggests
that effective teamwork and positive interaction among employees contribute significantly to higher engagement levels.
Opverall, the correlation analysis confirms that digital collaboration tools, team dynamics, and employee engagement are significantly associated
with one another. These results provide preliminary evidence supporting the hypothesis that collaboration technologies positively influence
teamwork and engagement within the IT workplace. Similar findings have been reported in previous studies examining digital communication
technologies and workplace collaboration (Leonardi, 2021).
3.5 Regression Analysis
Regression analysis was conducted to examine the influence of digital collaboration tools on team dynamics and employee engagement among
IT employees. Regression analysis is widely used in social science research to determine the predictive relationship between independent and
dependent variables (Hair et al., 2019). In this study, digital collaboration tools usage was treated as the independent variable, while team
dynamics and employee engagement were considered dependent variables. The regression results are presented in Table 9.

Table 9 Regression Analysis Results

Independent Variable Dependent Variable Beta (B) | t-value | p-value
Digital Collaboration Tools | Team Dynamics 0.52 6.81 0.000
Digital Collaboration Tools | Employee Engagement | 0.47 5.96 0.000
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3.5.1Interpretation of Regression Results

The regression analysis results indicate that digital collaboration tools have a significant positive influence on team dynamics and employee

engagement. The beta coefficient for the relationship between digital collaboration tools and team dynamics was p = 0.52 (p < 0.001),

indicating that increased use of collaboration technologies improves communication, coordination, and teamwork among employees.

Similarly, the relationship between digital collaboration tools and employee engagement was found to be p = 0.47 (p < 0.001). This suggests

that the effective use of digital collaboration platforms enhances employees’ involvement, motivation, and participation in organizational

activities.

These findings support the hypothesis that digital collaboration tools contribute positively to teamwork and engagement in technology-driven

workplaces. Previous studies have also reported that digital communication platforms improve coordination and collaboration within

distributed teams and enhance employee participation in work processes (Leonardi, 2021).

3.6 Structural Equation Modeling (SEM)

To further validate the relationships among the study variables, Structural Equation Modeling (SEM) was conducted using AMOS. SEM is

an advanced multivariate statistical technique that allows researchers to examine complex relationships between multiple variables

simultaneously (Hair et al., 2019).

The SEM analysis evaluated the structural relationships between digital collaboration tools, team dynamics, and employee engagement.
Table 10 SEM Path Coefficients

Path Relationship Standardized Estimate | Critical Ratio (CR) | p-value
Digital Collaboration Tools — Team Dynamics 0.54 6.92 0.000
Digital Collaboration Tools — Employee Engagement | 0.49 6.11 0.000
Team Dynamics — Employee Engagement 0.58 7.20 0.000

3.6.1 Interpretation of SEM Results: The SEM results indicate that digital collaboration tools significantly influence both team dynamics
and employee engagement. The path coefficient between digital collaboration tools and team dynamics was 0.54, indicating a strong positive
relationship. This suggests that collaboration technologies facilitate better communication, coordination, and interaction among team members.
Furthermore, digital collaboration tools were found to positively influence employee engagement with a path coefficient of 0.49. The results
also indicate that team dynamics significantly influence employee engagement (0.58), suggesting that effective teamwork contributes to
higher levels of employee involvement and commitment.

These findings highlight the critical role of collaboration technologies in supporting teamwork and improving employee engagement in the IT
industry. Organizations that effectively implement digital collaboration platforms may experience improved communication, stronger team
relationships, and increased employee participation in organizational activities.

4.0 Discussion

4.1 Demographic Profile of Respondents: The demographic analysis revealed that the majority of respondents belonged to the 26-35 year age
group, which reflects the typical workforce composition of the IT industry where young and mid-career professionals dominate the sector.
This age group is generally more receptive to technological innovations and digital workplace platforms due to their higher familiarity with
digital technologies. Previous studies have similarly reported that younger employees demonstrate greater adaptability and acceptance of digital
workplace technologies compared with older employees (Venkatesh et al., 2012).

The gender distribution indicated that male employees constituted a larger proportion of the respondents, although female participation was
also significant. This distribution reflects broader workforce trends in the IT sector, where gender diversity is gradually improving but male
employees still represent a larger share of the workforce (Ridgeway & Correll, 2015). Department-wise distribution further indicated that a
majority of respondents were from software development and project management roles, which typically require intensive collaboration
and frequent use of digital communication tools.

The analysis also showed that most employees reported daily usage of digital collaboration platforms, highlighting the central role these
technologies play in modern IT workplaces. Digital collaboration tools have become essential for coordinating tasks, sharing information, and
supporting remote or hybrid work environments (Leonardi, 2021). The demographic profile therefore confirms that the respondents represent
an appropriate population for studying the influence of collaboration technologies on team dynamics and engagement.

4.2 Descriptive Statistics: The descriptive statistics revealed relatively high mean values for digital collaboration tools usage, communication
efficiency, and team dynamics. These results indicate that employees generally perceive digital collaboration platforms as beneficial for
workplace communication and teamwork. The high mean score for collaboration tools usage suggests that these technologies are widely
integrated into employees’ daily work activities.

Similarly, the mean values for team coordination and knowledge sharing suggest that digital collaboration platforms contribute to improved
communication and collaborative problem-solving among employees. Previous research has shown that digital communication technologies
enhance information exchange and facilitate knowledge sharing within teams, particularly in distributed work environments (Olson & Olson,
2014). The mean score for employee engagement also indicated moderate to high engagement levels among respondents. This finding suggests
that collaboration technologies may contribute to greater participation and involvement in work activities by enabling employees to
communicate and interact more effectively with colleagues. Studies in organizational behavior have shown that digital collaboration platforms
can enhance employee engagement by supporting communication, transparency, and teamwork (Schaufeli, 2013).

4.3 Reliability Analysis: Reliability analysis was conducted to assess the internal consistency of the measurement scales used in the study.
The Cronbach’s alpha values for all constructs ranged between 0.79 and 0.87, which exceed the commonly recommended threshold of 0.70
for acceptable reliability (Hair et al., 2019). These results indicate that the questionnaire items used to measure digital collaboration tools, team
dynamics, and employee engagement demonstrate strong internal consistency.The highest reliability value was observed for employee
engagement, indicating that the measurement items used to assess employee involvement and commitment to work were highly consistent.
Similarly, the constructs related to collaboration tools usage and team dynamics also demonstrated strong reliability. High reliability values
enhance the credibility of the study and confirm that the measurement instruments are suitable for further statistical analysis. Reliability
assessment is an important step in behavioral research because it ensures that the observed relationships between variables are not influenced
by measurement errors (Cronbach, 1951).

4.4 Correlation Analysis: The correlation analysis revealed significant positive relationships among digital collaboration tools, team
dynamics, and employee engagement. The positive correlation between digital collaboration tools and team dynamics suggests that
collaboration platforms facilitate effective communication, coordination, and interaction among team members. These findings support earlier
research indicating that digital collaboration technologies enhance teamwork by enabling real-time communication and knowledge sharing
among employees (Leonardi, 2021).
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Similarly, the positive relationship between digital collaboration tools and employee engagement indicates that employees who frequently
use collaboration platforms tend to be more involved and motivated in their work activities. Digital tools provide opportunities for greater
participation, transparency, and interaction, which contribute to improved engagement levels (Schaufeli, 2013).

The strongest correlation was observed between team dynamics and employee engagement, suggesting that effective teamwork plays a
crucial role in enhancing employee commitment and involvement in organizational activities. This finding is consistent with previous research
demonstrating that positive team interactions and collaborative work environments significantly influence employee engagement and job
satisfaction (Kahn, 1990).

4.5 Regression and Structural Equation Modeling (SEM) Analysis

The regression analysis results confirmed that digital collaboration tools have a significant positive influence on both team dynamics and
employee engagement. The positive regression coefficients indicate that increased usage of collaboration technologies improves teamwork
and enhances employee participation in organizational activities. These findings suggest that organizations that effectively implement
collaboration platforms can strengthen communication, coordination, and collaboration among employees.

Furthermore, the SEM analysis provided additional support for these relationships by demonstrating that digital collaboration tools directly
influence both team dynamics and employee engagement, while team dynamics also significantly influence employee engagement. This
indicates that collaboration technologies not only improve teamwork but also indirectly enhance employee engagement through improved team
interactions.These findings align with previous research suggesting that digital collaboration technologies play an important role in shaping
modern workplace interactions and supporting collaborative work environments (Leonardi, 2021). By enabling employees to communicate
effectively, share information, and coordinate tasks in real time, collaboration platforms help create more interactive and engaging workplaces.
The results highlight the critical role of digital collaboration tools in enhancing team dynamics and employee engagement in the IT industry.
Organizations that invest in effective collaboration technologies and promote their proper usage can improve teamwork, strengthen employee
engagement, and enhance overall organizational performance.

5.0 Conclusion

The present study examined the role of digital collaboration tools in influencing team dynamics and employee engagement within the IT
industry. With the rapid digital transformation of workplaces and the increasing adoption of remote and hybrid work models, collaboration
technologies have become an essential component of organizational communication and teamwork. The findings of the study provide empirical
evidence supporting the significant impact of digital collaboration platforms on workplace interactions and employee engagement.

The demographic analysis indicated that the majority of respondents belonged to the young and mid-career workforce, which represents the
most active segment of the IT sector and demonstrates a high level of familiarity with digital technologies. The descriptive statistics revealed
that employees widely utilize digital collaboration tools and perceive them as effective in facilitating communication, coordination, and
knowledge sharing within teams.The reliability analysis confirmed that the measurement scales used in the study exhibited strong internal
consistency, indicating that the questionnaire items reliably captured the constructs of digital collaboration tools usage, team dynamics, and
employee engagement. The correlation analysis further demonstrated significant positive relationships among the study variables, suggesting
that increased use of collaboration technologies is associated with improved teamwork and higher levels of employee engagement.

The results of regression and structural equation modeling analysis provided further support for these relationships by indicating that digital
collaboration tools significantly influence both team dynamics and employee engagement. Additionally, the findings revealed that effective
team dynamics play an important mediating role in enhancing employee engagement. These results suggest that collaboration technologies not
only improve communication and coordination among team members but also contribute to stronger employee involvement and participation
in organizational activities.

The study highlights the critical role of digital collaboration tools in shaping modern workplace environments. Organizations that effectively
integrate collaboration platforms into their work processes can enhance team interactions, improve employee engagement, and foster a more
productive and collaborative work culture. As digital technologies continue to transform the nature of work, understanding their impact on
employee behavior and organizational outcomes will remain an important area of research for both scholars and practitioners.
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